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Reference Check

Candidate Name:

Reference Name:

Date:

Reference Questions/Answers:

1. How do you know (candidate’s name)?

2. Describe your relationship with him/her.

3. What is (candidate’s name) communication style?

4. How would you tell if (candidate’s name) was stressed/upset/angry?

5. How does (candidates name) usually react to negative people?

6. Does (candidate’s name) give up easily in the face of opposition?

7. How would you describe (candidate’s name) work ethic?
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